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ADDENDUM REGARDING ADVANCEMENT to UNIVERSITY STATUS 
 

INTRODUCTION 
 
This addendum is in response to the July 31, 2013, letter from Dr. Elman on behalf of the 

Northwest Commission on Colleges and Universities. The letter notified Dixie State University 

that an addendum to its Year One Self-Evaluation Report was required. The addendum was to 

explain the substantive changes related to DSU’s “move to university status and regarding its 

mission and core themes, educational offerings, planning, budgeting, student services, facilities, 

library resources, and needed faculty and staff as required by Commission Policy, Substantive 

Change.” 

 

Dixie State University wishes to clarify to the Commission that it is not, nor does it plan to offer 

graduate level degree programs in the next two to three years.  It is more prudently using these 

next few years to build capacity and sustainability and develop university cultural changes.  DSU 

also wants to reassure the Commission that it appreciates the significance of university status 

fulfillment and is taking the proper steps and developing appropriate practices to guarantee 

sustainable accomplishment of the mission of a university.  It is hoped that this report will provide 

that reassurance.  

 

a. MISSION AND GOALS 

 

Mission Statement Change 

 

Dixie State remains an open access, teaching institution.  Its name and status change is not a 

redirection, but rather an opportunity to further meet its commitment to its constituents, defined by 

its continuing core themes.  University status provides an extension of service and opportunity 

through a deepening of intellectual and creative engagement for students, faculty and the 

community.  

 

The following Mission Statement revision was developed and approved by the staff, faculty, 

University Council and Trustees of Dixie State during the Spring 2013. The Board of Trustees 

approved the mission statement on April 29, 2013, and it was approved by the Utah Board of 

Regents May 17, 2013.  The current mission statement and previously approved core themes are 

available online at http://www.dixie.edu/accreditation/dscs_mission_and_core_themes.php. 

 

 Dixie State University is a teaching institution that strives to enrich its community and the 

lives of its students by promoting a culture of learning, values, and community.   
 

Core Theme 1 A Culture of Learning 

Dixie State University promotes a campus-wide culture of learning; delivers excellent 

teaching; and prepares knowledgeable and competent students who achieve their 

educational goals. 

http://www.dixie.edu/accreditation/dscs_mission_and_core_themes.php
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Core Theme 2   A Culture of Values  

Dixie State University invests in a culture of values which include service, citizenship, 

diversity, ethics, and collaboration. 

 

Core Theme 3 A Culture of Community 

Dixie State University builds and maintains strong relationships between students, faculty, 

staff and community to foster economic growth and a continuum of educational, cultural 

and recreational enrichment. 

 

The mission and core theme statements are means of providing meaningful and memorable focus 

and vision for DSU constituents.  The objectives, indicators and benchmarks are the details that 

give more directed purpose to the institution’s activities and assessment, which provides 

indication of mission fulfillment and sustainability and also impetus for continuous improvement.  

For the 2013, revised, DSU core theme objectives, indicators, measures and benchmarks go to: 

http://www.dixie.edu/accreditation/File/2013%20Objectives%2C%20Indicators%2C%20Measure

s8232013.pdf 

 

While Dixie State was adjusting to the new NWCCU standards and completing the seven year 

accreditation process in two years, ongoing strategic planning and change were happening. During 

Spring 2013, with revisions being made to the institution’s core theme definitions, objectives, 

indicators and measures in response to peer evaluators’ recommendations, greater alignment of the 

assessment and strategic planning processes to core themes and university status was undertaken. 

The result is much better connections and institutional indicators for assessment of mission 

fulfillment and sustainability. 

 

b. AUTHORIZATION 

 

A Brief History of University Status Attainment and Authorization 

 

In 2010, Utah Governor Gary Herbert called upon the State Board of Regents and the 

Commissioner of Higher Education to present a plan for Utah’s colleges and universities to meet 

the needs of students in the 21
st
 century; subsequently, in December 2010, the Regents adopted an 

initiative entitled “Higher Ed Utah 2020.”  The plan entailed a mission change to university status 

for Dixie State College.  The future move to university status was, therefore, referred to 

extensively in the university’s 2012 self-study.  When the Governor officially announced on 

December 2010 that Dixie State could proceed toward university status attainment, a letter of 

notification, dated January 28, 2011, was sent to the Commission (Appendix A).  

 

University preparation benchmarks were established through Regent and college collaboration: 

http://www.dixie.edu/accreditation/File/2012%20Regent%27s%20University%20Benchmarks.pdf

DSU then proceeded to aggressively fulfill these benchmarks. 

 

http://www.dixie.edu/accreditation/File/2013%20Objectives%2C%20Indicators%2C%20Measures8232013.pdf
http://www.dixie.edu/accreditation/File/2013%20Objectives%2C%20Indicators%2C%20Measures8232013.pdf
http://www.dixie.edu/accreditation/File/2012%20Regent%27s%20University%20Benchmarks.pdf
http://www.dixie.edu/accreditation/File/2012%20Regent%27s%20University%20Benchmarks.pdf


3 
 
 

Dixie State University Recommendation from Commissioner David L. Buhler, approved 

1/25/13 by the Board of Regents (Appendix B). 

  

Following is a background statement from the Commissioner in his memorandum of 

understanding regarding DSU’s meeting of the prescribed university benchmarks and approval for 

university status: 

 

During 2010, Dixie State College administration worked with the Academic Affairs 

unit of the Utah System of Higher Education (USHE) Commissioner's Office to 

produce a document that set forth benchmarks for a teaching university and plans 

for DSC to achieve those benchmarks.  The document was developed from research 

that included university-level expectations based upon institutional characteristics 

from three peercomparator groups.  It set benchmarks related to the necessary 

foundational degrees, the number and qualifications of faculty, and the necessary 

student and administrative services, and laid out a three-year cost plan for achieving 

the elements necessary to attain university status. In January 2011, the Utah State 

Board of Regents approved the proposal that Dixie State College of Utah move 

toward university status and enhance its role as one of three open-access, teaching 

universities in the state. The purpose of this document is to provide an update on 

progress made by the institution toward those university expectations. 
 

Achievement of University Benchmarks: 

 

In sum, the benchmarks agreed to by the Commissioner, Regents, and the College 

have provided a blueprint for development during the last three years. The 

enrollment growth and accompanying tuition increases have provided the resources 

needed to meet the benchmarks. This update provides evidence that DSC has met 

the criteria established by the Board of Regents and Commissioner's office and is 

prepared for university designation. 

 

The Commissioner went on to make the following recommendation: 

 

The Commissioner recommends the Regents accept the University Benchmark 

Update and approve Dixie State College for university status.  While it is anticipated 

that graduate programming at the master's level will likely be considered in the 

future, it is understood that DSC is not proposing this at this time, and this is a 

prudent approach. Therefore, it is also recommended that graduate degrees not be 

considered until the institution has had the opportunity to mature in its new role. 

 

Appendices C is a copy of the document which authorizes the name and status change to Dixie 

State University by the Utah State Board of Regents. Appendix D contains a section of House Bill 

61 that defines the conditions of DSU’s name and status change.  A letter notifying NWCCU that 

university status had been granted was sent on March 1, 2013 (Appendix E).  Appendix F is a 

copy of the NWCCU letter of acknowledgement of name and status change from Dr. Les Steele.  
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c. EDUCATIONAL OFFERINGS 

 

All Regent and DSU identified foundational degrees common to baccalaureate public institutions 
were established by Spring 2013 and approved by the State Board of Regents. Fall 2013/14, DSU 
is offering: 25 BS/BA degrees, 5 AA/AS degrees, 12 AAS degrees, and 12 Certificates.  
Substantive Change proposals, including curricula, for all these programs have been submitted to 
and approved by the NWCCU. A Spring 2013 Special Report included detailed descriptions of all 
new programs that have been approved by the Utah State Board of Regents from January 2008 
until April 2013. The Report included executive summaries of new program proposals by major.   

 

For the next two to three years, DSU will not be proposing any graduate level degree programs. 
During that time the institution will be building faculty, infrastructure and academic, intellectual 
and creative capacity to assure university mission fulfillment.  In building capacity, DSU is, 
however, preparing for future master’s programs.  Strategic discussions have centered around 
demand and need for professional master’s degrees, such as masters in nursing, business, 
education or psychology.  These will likely be among the first to be offered. 

 
Strategic Academic Plan for Program Development and Expansion of Educational Offerings 

DSU has a long history of providing quality associate and certificate-level programs. Since 2000, 

a number of baccalaureate programs have been developed. The institution will continue to offer 

quality programs as it responds in a strategic and methodical way to the growing regional needs. 

Historically, Dixie has maintained its purposes, reflected on its core themes, of promoting a 

campus-wide culture of learning; investing in a culture of values which include service, 

citizenship, diversity, ethics, and collaboration; and building strong relationships between 

students, faculty, staff and community to foster economic growth and a continuum of educational, 

cultural and recreational enrichment. 

 

The process for determination of new programs has been largely faculty driven, strategic and 

based on local, state and national data and institutional mission fulfillment.  New baccalaureate 

degree identification to meet university benchmarks set by the Regents has followed a slightly 

different path, for degree choices were set to reflect the IPEDS national distribution of degrees, 

according to percentages in academic categories. The chosen new programs were also degrees that 

serve 95% of the general population.  In collaboration with the Regents’ office, all public 

baccalaureate institutions were researched for common academic programs. The Utah 

Commissioner of Higher Education also hired consultants who assessed which degree programs 

were needed at Dixie State University. As a result, the Regents and the university determined 

which foundational and core baccalaureate degree programs should be set as benchmark indicators 

of readiness to move forward to university status.    

 

Proposed new programs are defined according to Regent policy R401. The following institutional 

committees must approve a new program, in order listed, before it is proposed to the State Board 

of Regents: Curriculum Committee (comprised of faculty and student services representatives); 

Academic Council (comprised of the academic and student services vice presidents, academic 

deans, faculty senate representatives, student services administrators, the human resource director, 

the program assessment and institutional research director, the academic support and assessment 
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specialist, and the accreditation liaison officer); University Council (comprised of the President, 

faculty senate, student and staff  representatives, the institutional vice presidents, the human 

resource director, and the CFO); and the Board of Trustees (comprised of the institution’s 

president and governor appointed Utah citizens).  

 

Development of Intellectual and Creative Capacities 

In appreciation of the supposition of increased intellectual and creative capacities related to 

university status, DSU has been developing advanced academic support programs and initiatives. 

Examples of a few are: 

*DocUtah: a Southern Utah International Documentary Film Festival 

*Conducting undergraduate research: providing opportunities for faculty to further their 

research, as well as providing students with practical research experience, including 

participation in publishing and professional presentations. 

*A partner in the Colorado Plateau Cooperative Ecosystem Study Unit (CP CESU) 

*An extension of the University of Utah’s Confucius Institute – a non-profit, public 

institution aligned with the Government of the People's Republic of China that aims to 

promote Chinese language and culture, support local Chinese teaching internationally, and 

facilitate cultural exchanges. 

*Initial steps taken in establishing a Geology field institute – for support of local, national 

and international field work skills, studies and collaborations. 

*Increase in national and international creative activities: Successfully competing in the 

Annual Kennedy Center College Theatre Festival and competition, developed to improve the 

quality of college theater in the US.  Performing a play at the Edinburgh Fringe Festival. 

*Successful competition in academic competitions on the national and international levels, 

particularly in the business and computer arenas. 

*Creation of a state-of-the art library and information resource center. 

*2013 establishment of a Women’s Resource Center which will provide Dixie State’s female 

students with the unique resources they need in order to help them achieve their academic 

and professional goals. 

*A center for teaching and learning that will assist, train, create, and evaluate technologies 

and teaching methods that will increase the effectiveness and efficiency of students learning.   

*A regional crime institute for the training of cybercrime investigators. 

 

A short profile of academic programs was provided in the 2012 Comprehensive Self-study report 

(Appendix 2.B.1): http://www.dixie.edu/accreditation/File/2012%20Self-

Study%20Profiles%20Academics.pdf 
 

d. PLANNING  

 

Institutional Strategic Planning for University Building 

DSU concurs with the NWCCU peer evaluators, and is confident that their assessment of the 

planning and resource allocation process at the university has been thoughtful, comprehensive, 

and grounded in quantifiable data.   

  

http://en.wikipedia.org/wiki/Government_of_the_People%27s_Republic_of_China
http://en.wikipedia.org/wiki/Culture_of_China
http://en.wikipedia.org/wiki/TCFL
http://www.dixie.edu/accreditation/File/2012%20Self-Study%20Profiles%20Academics.pdf
http://www.dixie.edu/accreditation/File/2012%20Self-Study%20Profiles%20Academics.pdf
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In their 2012 Comprehensive Evaluation Committee Report, peer evaluators noted:  

 

The evaluators found this institutional planning process sweeping in scope and scale but 

usefully sequential and coordinated. (p.28) 

 

The evaluators went on to say that: 

 

The evaluation team was thoroughly impressed by this planning process. As described 

above, the recent institutional planning processes was [sic] exemplarily marked by 

inclusive, systematic, comprehensive and purposeful planning informed by the collection 

and use of appropriate data and the achievement of a remarkable consensus over priorities. 

(p.29) 

 

Moreover, the evaluation team finds that institutional planning processes, and non-

accreditation based evaluations of resources and capacity are often exemplary. (p.35) 

 

For instance, the college’s benchmarks for achieving university status … provide 

grounded, useful data upon which the college bases resource decisions. (p.35) 

 

Strategic planning at Dixie State has been directed by Policy 6.30, Strategic Planning and 

Evaluation (http://www.dixie.edu/humanres/poladm.html).  The policy recognizes that planning 

and assessment are ongoing processes resulting in continuous improvement of the institution; it 

requires that planning will be linked to the institutional mission statement and that planning will 

take place at regular intervals. Policy 6.30 will be reviewed and updated during the 2013-14 year 

to reflect new assessment and strategic planning processes.  With the revision of the accreditation 

standards and processes and the move to university status, Dixie State has established an 

Institutional Strategic Accreditation and Assessment Committee (ISAAC) to oversee accreditation 

and assessment. Along with the Assessment Specialist and ISAAC Co-Chairs, this committee has 

been involved in defining a new assessment and strategic planning process.  A detailed diagram of 

DSU’s assessment system and information flow is available at 

http://www.dixie.edu/assessments/Image/DSU%20Assessment%20System.jpg. 

 

With its eye long on university attainment, in 2007, DSU developed a Strategic Plan that was 

characterized by four pathways with specific goals within each pathway. The four components 

were: 1) strategic academic planning; 2) strategic enrollment planning; 3) strategic campus 

planning, and; 4) strategic financial, institutional advancement, community engagement and 

economic development planning.  In order to enhance planning efforts, the university 

commissioned the Bureau of Economic and Business Research (BEBR), an applied research 

center at the University of Utah, David Eccles School of Business to conduct an analysis of the 

region’s economy and demographics in order to align institutional resources with southwestern 

Utah’s emergent and dynamic needs. The BEBR analysis described the scope of need for higher 

education in Washington and Kane Counties. To complement the analysis, then-president Lee 

Caldwell charged a planning task force with examining the adequacy and alignment of 

institutional resources with current and future needs. 

 

http://www.dixie.edu/humanres/poladm.html
http://www.dixie.edu/assessments/Image/DSU%20Assessment%20System.jpg
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Soon after the adoption of the 2007 strategic plan, a series of interconnected events would require 

new planning efforts to begin at Dixie State University (DSU):  

 The Economy: The U.S. economy, which had been lagging to that point, began a 

precipitous slide in 2008, eventually taking the State of Utah with it. The effects on DSU 

were manifested in decreasing funding from the state and burgeoning enrollment as many 

citizens, facing job cut-backs, opted to return to school for further education and training.  

 Skyrocketing Enrollment: Unduplicated headcount at DSU increased 47% and FTE 

increased 52% between 2008 and 2011, and the university necessarily turned its attention 

and energy to the immediate concern—accommodating record-breaking enrollment growth 

in the face of decreasing legislative funding. DSU saw the highest enrollment increases in 

the USHE, due in part to its open-admission mission and the variety of its educational 

options.  

 Leadership Change: In March 2008, DSU president, Lee Caldwell, resigned and a new 

president, Dr. Stephen D. Nadauld, took the helm and brought a new institutional vision.  

 Revision of the NWCCU Accreditation Standards:  Increased emphasis on mission 

fulfillment, identification of core themes and assessment of institutional objectives and 

sustainability fueled a new approach to the institution’s accreditation process. 

 A New Master Plan for the USHE: The development of a new strategic plan for the 

institution awaited the Utah State Board of Regents’ master-planning efforts which would 

result in a system-wide strategic plan, known as the “Higher Ed Utah 2020 Action Plan,” 

released in 2010. The 2020 plan would have profound implications for DSU, in that it 

recognized the need for another regional state university in the USHE system.  

 A New Mission for DSU: In January 2011, the Utah State Board of Regents approved DSU’s 

path to become a regional university within three to five years. Subsequently, on May 3, 

2011, Utah Governor Gary Herbert signed a Utah State Senate Concurrent Resolution 

expressing legislative support for the Dixie State’s pathway to university status.  

 

New planning efforts began in earnest when, in conjunction with the institution’s centennial 

celebration, President Stephen D. Nadauld initiated the “Second Century Strategy” plan in May 

2011, refocusing the institution’s strategic planning efforts to align with rapid enrollment growth 

and the proposed expansion of mission, as well as the university’s development of core themes for 

its pending accreditation. During the summer and into fall 2011, a Second Century Strategy 

steering committee and full strategic planning committee were established and an inclusive 

strategic planning effort began with a goal of introducing a new institutional strategic plan to the 

Dixie State communities. The Second Century strategic planning process is intended to be broad-

based, participatory, and transparent. 

 

The Second Century Strategy Committee began by further exploring the nature of the “Dixie 

Culture,” and identifying the best practices of the institution’s first century that have contributed to 

Dixie’s unique character and those practices that will preserve and improve it into the future. At 

the same time, the committee began to determine what data they needed in order to create a 

strategic plan. A total of thirty data elements, which directly relate to mission fulfillment and the 

institutional core themes and objectives, were identified and assignments made to subcommittees.  

The thirty data elements identified for study were: student demographics, retention, student 

housing, expectations of graduates, graduate employment, job outlook, alumni database, student 
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service needs, financial aid, educational trends, projected degrees, learning methods and styles, 

remedial education, faculty, cost of education, comparison with other successful peer institutions, 

comparative tuition, funding, funding/grants, endowment funding, community demographics, 

crime statistics, community expectations, alliances, facilities management, technology, marketing 

strategies, local government, and data on internal systems.  See Appendix G for the Executive 

Summary of the DSC Strategic Plan 2012, summarizing the Second Century Strategic Planning 

Committee’s findings. 

 

e. BUDGET 

 

As DSU prepares the budget for the coming year, it looks at the following areas: 

1. Tuition Analysis and Projection – Based on historical rates and information on potential 

student growth provided by student services, tuition is projected at 3 to 4 potential levels. 

2. Tuition Currently Available – An analysis of current year enrollments and anticipated 

tuition collections is made to determine if excess tuition revenues will be available from 

the current year. 

3. Summer School Tuition and Needs – An analysis is done of summer school to determine if 

potential tuition excesses will exist or if additional resources will need to be applied. 

4. Non-Tuition Revenues and Fees – A review of all existing and fees is completed to 

determine if excesses exist. 

5. A review is made of existing budgets to determine if budget balances are available that can 

be reallocated for other purposes. 

6. A review is done to determine mandated costs that will exist in the new year.  Legislative 

cuts and Federal and State unfunded mandates are also listed. 

 

Based on all of the information gathered, projected revenues at various tuition increase 

percentages are determined and then fed into a Bayes probability matrix such as the following: 

Probabilities are determined and a projected budget is calculated. Because of the volatile nature of 

the economy, the university elects to select the probability of projected revenues falling in the 

bottom 25% on the bell curve. This results in a conservative revenue projection and addresses 

potential risk in the economy and resulting student enrollment volatility.  Once legislative 

decisions have been made, the budget is finalized, and the budget reallocation process is started.   

 

This conservative approach is directly responsible for the 2012 external auditors’ determination 

that Dixie State is “financially sound”. It is also responsible for the fact that DSU is the only 

public institution in the state of Utah that did not cut programs, terminate or furlough a single 

employee for budget reasons during the recession of the past four years. Instead, it continued to 

hire faculty, provide equipment and facilities, and increase professional development funds. At the 

same time it provided equity increases to faculty and staff and maintained every full-time faculty 

member at 90 percent of the CUPA mean for the appropriate discipline and rank. 
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Relevant DSU Financial Data 

 

Revenues and Expenditures  
Actual for FY 2012 & 2013 & Projections for the First Three Years as a University (FY 2014-2016)  

Includes: State funds & restricted funds, not including capital funds  

 Actual  

2012 

Actual  

2013 

Projection 

FY 2014 

Projection 

FY 2015 

Projection 

FY 2016 

Revenues $81,116,766 $92,083,997 $97,500,000 $99,000,000 $101,000,000 

Expenditures $81,681,663 $95,731,215 $95,500,000 $97,700,000 $99,500,000 

 

DSU Cash Flow Increases (historical data) 

 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012 

Net Cash Flow Increases $203,585 $1,171,566 $5,546,457 $2,889,509 $2,452,779 

Net Asset Increases $18,036,461 ($897,028) $6,647,533 $2,976,321 $6,690,821 

(Source of Information: Audited Financial Statements  MD&A) 

 

DSU FY 2013 Educational and General Revenues 

 

 
 

 

 

DSU Tuition Increases 

 

Dixie State  University FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 Projected 
FY2014 

Tuition Increases 6.50% 8.00% 11.30% 12.00% 5.5% 5% 

 

 

2013 Financial IPEDS Report is available as Appendix H.  

 

  

http://www.dixie.edu/busoff/____financial_statements.php


10 
 
 

Funding for University Development 
Although the benchmarks to gain university status have already been met, additional resources are 

critical as DSU continues to build the academic and support programs necessary to provide a great 

educational experience for its students. 

 

Through slow, consistent, and targeted strategic implementation, the current anticipated revenues 

from sustained growth have been reinvested into the institution’s ongoing infrastructure.  The 

$8,984,400 anticipated for strategic plan implementation projected in 2007, which included 

university development, has been met and exceeded largely through tuition revenue increases that 

resulted from both anticipated and unanticipated student enrollments.  It is clear that the funds 

generated from a dramatic growth in student population provided an accelerated pathway to meet 

the projected financial obligations of the University Benchmarks.  

 

It should be noted, that although the additional revenue, which positioned DSU for significant and 

meaningful changes in staffing and program development, came from student growth, that are 

consistent with university status, the model is sustainable. Administrative budget decisions use a 

conservative approach that provides a necessary buffer to mitigate the ebb and flow of 

enrollments.  In addition, institutional leadership is advancing a revenue mix change that includes 

increases in out-of-state and international students.  Limited recruitment of these revenue-rich 

populations will help to ensure ample resources for sustainability confidence. 

 
Available Tuition Dollars 

Source FY 2008 FY 2012 
FTE Student Enrollment at 

Dixie State 
3987 FTE 6598 FTE 

Tuition per FTE $ 2292 $ 3288 
Tuition Revenue $ 9,138,204 $ 21,694,224 

 Difference in Generated Tuition Revenue 
$ 12,556,020 

  
2013-14 Legislative Appropriations 

As part of the FY 2013/14 budget proposal of the Utah System of Higher Education (USHE),    

$4 million was requested to assist Dixie State University’s transition to Utah’s newest regional 

university.  Dixie State University received an initial $1.5 million in university development 

appropriations, which are to be added annually as on-going funding. 

 

2013-14 On-going Legislative Appropriations (Tax Funds) 

 Compensation 333,100 

MBF USHE Funding Equity 690,800 

MBF Distinctive Mission Initiatives 431,400 

University Status 1,500,000 

  Total 2,955,300 

One-Time Appropriations (Tax Funds) 

 Crime Institute 300,000 
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Transition progress using the $1.5 million initial appropriation 

Dixie State University (DSU) is utilizing the financial resources provided by the Utah State 

Legislature to transform the institution from its traditional instructional formats into a high quality, 

innovative and sustainable university.  An integral part of this effort is the strengthening of the 

institutional core.  At the forefront of the transition are academic offerings, student capacity, 

student success, and student retention initiatives.  The university has also strengthened its 

resources in student advising and assessment.  These actions, along with new Performance Based 

Funding Initiatives designed to reduce the time & cost of remediation in Math & English, will 

reduce attrition, speed time to graduation, and improve the student learning experience.  Resources 

have also been allocated for Information Technology, Business Technology, and Energy 

Management; as well as for classroom equipment, computers and supplies.  These expenditures 

have been critically important in assisting DSU in its transition to a high quality university. 

 

Dixie State University – University Status Budget Progress  

Category USHE Request FY13 

Appropriations 

Future 

Appropriations 

Instruction & Curriculum Development 

Center for Teaching & Learning 

   Director 

   IT Programming & Personnel 

   Trainers & Assistants 

   Operational Support & Equipment 

   Distance Learning Peer Support 

New Instructional Training 

Classroom Equipment & Computers 

Core Infrastructure & Facilities 

$1,000,000 

 

$   100,000 

$   300,000 

$   250,000 

$   100,000 

$     50,000 

$   200,000 

$1,000,000 

$1,000,000 

$600,000 

 

$100,000 

$150,000 

$  50,000 

$  25,000 

 

 

$175,000 

$400,000 

$400,000 

 

0 

$150,000 

$200,000 

$  75,000 

$  50,000 

$200,000 

$825,000 

$600,000 

Total $4,000,000 $1,500,000 $2,500,000 

 

Following Up – Additional $1.5 million annual appropriations 

Though DSU did not receive the requested additional $2.5 million budget from legislature in 

2013-14, it was guaranteed the $1.5 million appropriation on an ongoing, annual basis.  At the 

heart of the transformation to university status is sustainable high quality teaching and learning.  

DSU proposes to create a center for teaching and learning that will assist, train, create, and 

evaluate technologies and teaching methods that will increase the effectiveness and efficiency of 

students’ education.  One major innovation of the center’s activities will be developing capacity 

partnerships with other institutions.  Based on its successful University of Utah partnership, Dixie 

State intends to expand student access and compress time to graduation by contracting with sister 

institutions for adjunct instruction on an as-needed, space-available basis.  The center will house a 

team of support personnel to design, negotiate, administrate, and evaluate instructional activities 

of this and other modalities, including leading-edge technologies and experiential learning 

initiatives. The current appropriation provides resources for DSU to hire a director who will begin 

assembling a team to create the center and its programs.  However, DSU will need additional 

resources to fully staff and operate the center, a process that will be on-going over the next two 

years.   
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f. STUDENT SERVICES 

 

Before and after the comprehensive self-study was written, the university moved to increase 

staffing.  In June, 2010, there were 215 fulltime staff; by September 2013, there are 277 (a 29% 

increase).  

 

In preparation for university status, DSU has made the following advancements in Student 

Services: 

 Employed an early alert system 

 Implemented Degree Works (a program to help individual students identify and take the 

shortest pathway to the desired degree) 

 Centralized catalog and course changes for immediate publication  

 Developed degree requirement advisement sheets 

 Dedicated resources for student internships and increasing internship options for students  

 Developed cohesive assessment behavior by department and function, which carefully 

defines desired outcomes for each department and strategies for assessing progress toward 

those outcomes 

 Dedicated regionally specific recruiters, who become the personal liaison for students as 

they move through the enrollment path. These recruiters become on-campus mentors for 

students to ensure that students meet admission and registration deadlines 

 Trained recruiters and advisors to maximize cross-content support, to ensure that students 

receive a variety of well integrated support systems in a timely manner 

 Increased service-learning opportunities 

 Dedicated upper-division, department-specific advisement 

 Enhanced Career Center functionality and support for students 

 Established a Multicultural Center 

 

Student Advisement 

As of Fall 2013, advisement has continued to improve through training and reduction of the 

student to advisor ratio. For students declared as general education students, the ratio is 336:1. 

This ratio is well below the 2011 National Survey of Academic Advising of 441:1 for two year 

schools, which is essentially the comparative group for general education students.  For declared 

majors in specific fields, the ratio average, across disciplines, is 281:1.  This ratio is in line with 

the 260:1 ratio for public, bachelor granting institutions and the 300:1 ratio for public, master 

granting institutions.  Currently DSU provides faculty/lecturer advisors for its baccalaureate 

degree students. These are, typically, newer faculty whose duties are divided between instructing 

and advising students. Of course, all faculty members provide substantial advisement to students 

on an informal basis.  DSU does, however, appreciate that with the addition of graduate programs, 

faculty will take a more formal and active role in advising designated graduate students. 
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g. PHYSICAL FACILITIES 

 

Prior to development of the 2012 strategic plan, the university had developed a ten-year capital 

facilities plan to accommodate the institution’s growing student enrollment. That plan, the Ten-

Year Capital Facilities Planning Model 2009-2019, remains a viable plan, supporting the ongoing 

strategic plans:  http://www.dixie.edu/facilities/directory.php?dir=/campus_master_plan/ 

 

The physical facilities of Dixie State University are under continuous development.  With progress 

toward university status, the institution was able to fulfill its vision of the library and student 

services as the heart of the campus. Currently, there is still land available on the main campus 

footprint for new buildings. The latest facilities to be established are: 

 The Jeffrey R. Holland Centennial Commons, the new home of the DSU Library, the English 

Department, the IT Department, the digital learning center, and student services center, was 

completed in June 2012.  This 170,000 square-foot building is located at the center of the main 

campus and has rapidly become the showcase of academic activity at DSU.  

 The Edith Whitehead Student Service Building had long been home to Student Services and 

Business Services on campus, but its gradual structural decline made its demolition inevitable.  

As the services relocated to the new Holland Centennial Commons in the summer of 2012, the 

university was able to remove the building and make way for the 21
st
-century improvements 

that would replace it. 

 The old Val A. Browning Library was renovated to become the Snow Math and Science 

Center. The remodel, completed by September 2013, accommodates much-needed classroom 

and science laboratory space for the School of Sciences and Technology.   

 The “President’s Fitness Circuit” was completed in Fall of 2012. This project is an outdoor 

health and recreation feature for students and others.  

 

h. LIBRARY AND INFORMATION RESOURCES 

 

A library is the heart of a university. It was, therefore, logical that with the advancement to 

university status, DSU moved to the new, student one-stop center of the campus, the Holland 

Centennial Commons, doubling the library space in the process.  The opening of the building in 

2012 appropriately marked the 100
th

 anniversary of the institution.  The Dixie State University 

Library mission and vision supports the institutional mission by encouraging the discovery and 

creation of knowledge through the provision of high quality resources, services, and programs. 

 

Dixie State University has experienced a significant increase in student FTE and in new 

baccalaureate programs over the past few years, but a dramatic increase in borrowing requests 

reflects more than just student growth. It reflects a change in access and attitude toward library 

information resources by faculty and students. The increased usage also demonstrates the library 

personnel’s commitment to excellence in equipment and service to library users.  

 

http://www.dixie.edu/facilities/directory.php?dir=/campus_master_plan/
http://dsc.infowest.com/gallery/whitehead-student-services
http://www.dixie.edu/campus/snowscience_project.php
http://www.dixie.edu/campus/snowscience_project.php
http://www.dixie.edu/news/news.php?id=956
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The DSU Library holds print and electronic collections appropriate in number, breadth, and depth 

for a baccalaureate college and university.  Currently, the collection holds 109,421 books, 9,207 

audiovisual items, and 103,018 e-books on various vendor platforms. The e-books collection 

continues to grow as many vendors regularly add titles.  Purchased (perpetual use) collections 

include:  EBSCO E Books( 6,850 + books) purchased by Utah Academic Library Consortium 

(UALC) of which Dixie State University Library is a member, with some titles purchased by 

DSU; Sage Reference (a collection of subject encyclopedias covering a wide range of disciplines); 

Oxford Reference Online (a collection of essential reference books online); Gale Virtual 

Reference (a selected group of online reference sources); Cambridge Companions online (a 

collection of materials on authors, poets, and literature); Salem Health (a collection of four 

selected reference sources); Salem History (a collection which includes milestone documents in 

American History, book on various decades, and a reference source on Music and Musicians).   

 

Subscription electronic book collections include: ebrary ( 86,000+ + books and documents); 

Safari (7,922+ titles on Computer Science that are selected and reviewed by CIT faculty); Stat! 

Ref  (medical reference materials selected by Nursing and Allied Health faculty); Music Online 

Reference Library; Oxford Art Online; Oxford Music Online; and Access Medicine and Literature 

Resource Center.  Dixie State University Library  purchases a number of perpetual-use books that 

are housed on the ebrary and other platforms.   

 

In addition, Special Collections and Archives area houses collections of local and family history 

materials and the DSU archived materials. This collection also serves as the designated 

Washington County Regional Repository authorized by the Utah State Archives and Records 

Service.  As a regional repository, the Browning Library is responsible for storing and preserving 

all governmental and organizational materials, such as documents from the Utah State Historical 

Society, county and municipal records, Fifth Judicial District Court records, and much more. 
 

A brief outline of additional expansion of library services includes:  

 The library webpage as an electronic “open door” for students, faculty and the community 

into the  library’s world of information. 

 A much needed increase in library hours, faculty and staff - As of September 2013, there 

are 6  MLS librarians, 10  paraprofessionals (full and part-time) and the Dean of the 

Library.   

 An increased number of library integrated programs, strong emphasis on undergraduate 

research and capstone programs and an increase in faculty research. Library liaisons reach 

out to subject areas to facilitate good use of a strong collection of databases and resources.  

 The joining of “Libraries Very Interested in Sharing.” This group represents a strong 

commitment on the part of member institutions to the principle of resource sharing.  

 In 2009, the interlibrary loan librarian and the systems librarian coordinated a significant 

upgrade to both the computer hardware and software for the library’s interlibrary loan 

system, ILLiad. This program now works seamlessly with OCLC [The Online Computer 

Library Center] so that our students, faculty and staff have the opportunity to borrow 

materials from libraries across the country. In 2011, paraprofessional support was provided 

to support interlibrary loan activities.  
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 The installation of Space-Saver Compact shelving to hold the library’s regular print 

collection. 

 A partnership with the Information Technology Department to provide academic and 

technical support for students. IT support provided by student technicians is available on 

all library floors.  

 A tremendous increase in the use of the text-a-librarian service and enhanced data tracking 

is provided by the vendor Mozio. 

 A doubling in the number and an improvement in the quality of computers available 

throughout the library.  

 Much enhanced service provided in the Special Collections and Archives with new 

initiatives with regard to the web presence, organization and digitization efforts.  

 The provision of a variety of study areas to support student learning. 

 Enhanced RFID security system and provision for self-checkout of materials.  

 

i. FACULTY 

 

2.B.1 The institution employs a sufficient number of qualified personnel to maintain its support and 

operations functions. Criteria, qualifications, and procedures for selection of personnel are 

clearly and publicly stated. Job descriptions accurately reflect duties, responsibilities, and 

authority of the position. 

 

DSU employs qualified personnel to sufficiently maintain all its operational and support functions.  

DSU posts faculty and administrator credentials in its general catalog.  Since June, 2010, an 

additional 35 fulltime faculty positions have been funded. In June, 2010, there were 155, and by 

July 1, 2013, there are 190 fulltime faculty members, a 23% increase. DSU has focused on adding 

faculty in areas of highest growth, such as in Health Sciences, Business, Education, Humanities 

and Visual and Performing Arts.  Plans are also in place to continue to strengthen its academic 

core by hiring needed faculty, particularly in STEM areas. 
 

Utah is a very conservative state, financially and otherwise.  Institutions must, therefore, plan well 

and plan lean for the hiring of new faculty.  Faculty for new programs is typically hired for course 

and program development up to two or three years before a program is offered.  It is somewhat a 

question of “the chicken and the egg”: How can faculty numbers be justified without a program in 

place and students enrolled and how can a program be offered without sufficient faculty?  Most 

new programs have GE courses with faculty already in place. In preparation for baccalaureate and 

university status, DSU has focused on hiring highly qualified faculty.  For the past ten years, the 

institution has mostly hired faculty with terminal degrees in their teaching disciplines, even for 

faculty teaching only at the GE level. As of the start of the 2013-14 academic year, 61% of the 

fulltime faculty have terminal degrees in the field in which they are teaching.  

 

Evidence to support the assertion that the institution employs a sufficient number of qualified 

faculty is maintained by the Human Resources office in the form of personnel-student data as 

http://www.dixie.edu/catalog/file/faculty.pdf
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SBR 

Standards 

Faculty 

Contact 

Hours 

Instructional 

Credit 

Hours 

 

 
10 

10 

10 

 

 
9 

9 

9 

 
 

13 

13 

13 

13 

 
 

12 

12 

12 

12 

 
 

16-19 

16-19 

16-19 

16-19 

 
 

15 

13.5 

15 

13 

 

compared with identified peer and USHE institutions.  DSU also uses “Digital Measures,”
©

 an 

electronic, faculty portfolio program to further allow for tracking and assessing faculty adequacy.   

 

In addition, faculty related data from the USHE is published online in an annual Data Book, Tabs 

J and K: http://higheredutah.org/wp-content/uploads/2013/07/rd_2013-databook_complete.pdf. 

The “Data Book” tracks, among other things, staffing, teaching workloads for full and part-time 

faculty, and salaries, and it compares these elements among the USHE institutions and regional 

peer institutions.  The data reports represent the actual contact time faculty have with students 

each week, instructional credit hours, and student credit hours per FTE faculty. Data is compiled 

from institutional IPEDS submitted annually, and managed by the USHE office of research.   

 

While DSU faculty tends to have higher contact hours on average compared to national averages, 

they generally fall within the approved Utah Board of Regents’ standards in Policy R-485, Faculty 

Workload Guidelines. Although the contracted instructional load is 27 workload credits, it is 

important to note that growth resulted in faculty overloads, which resulted in the data that indicate 

DSU’s instructional credit hours are higher than the standard recommends.  DSU is not alone; as 

the table below indicates, many of the USHE schools have faculty with higher faculty contact and 

instructional credit hours than recommended.  However, it should be noted that additional full-

time faculty has been hired in order to realign faculty workload with recommended standards. And 

with the past two years of enrollment decrease, the workload for faculty is decreasing. 

 

2013 Data Book,  TAB J   USHE Fall 2012: Faculty Contact Hours, Instructional Credit 

Hours, and Student Credit Hours per FTE Faculty 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 

AVERAGES BY 

INSTITUTION TYPE 

 
Total All 

Instruction 

Faculty 

Contact 

Hours 

Instructional 

Credit 

Hours 

Student 

Credit 

Hours 
 

RESEARCH/TEACHING UNIVERSITIES 

University of Utah  10.10  9.88     207.56 

Utah State University  9.30  10.27     268.92 

Weighted Average  9.76  10.04     233.43 

 
REGIONAL/METRO UNIVERSITIES 

Weber State University  15.27  15.09     314.41 

Southern Utah University  12.82  12.18     284.86 

Utah Valley University  19.25  12.08     302.20 

Weighted Average  16.59  14.06     304.01 

 
STATE AND COMMUNITY COLLEGES 

Snow College 
(2)  

17.88  18.85     332.76 

Dixie State College  17.43  14.51     316.29 

Salt Lake Community College  15.43  14.57     302.93 

Weighted Average  16.43  13.73     307.20 

 
USHE WEIGHTED AVERAGE  13.08  11.91     268.93 

http://higheredutah.org/wp-content/uploads/2013/07/rd_2013-databook_complete.pdf
http://higheredutah.org/wp-content/uploads/2013/06/pff_2009_r485.pdf
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Faculty Salaries 

DSU is dedicated to salary equity for faculty and staff and has set a goal to increase historically 

low faculty salaries to within 10% equity of the comparison group averages. Evidence that DSU 

compensates faculty with salaries and benefits appropriately to ensure quality instruction is also 

reported in the annual Data Book, TAB K.  The following table provides data with an appropriate 

comparison group.  In the first table, data from four different points in time in the last ten years 

provide a historical comparison with faculty salaries compared to other institutions, and also show 

the trend in salary levels relative to peer institutions. The data are presented based on current 

dollars and inflation-adjusted constant dollars. 

 

Faculty Salaries         Comparison Group: Public General Baccalaureate Institutions 
 

Current Dollars Constant Dollars (2011-12) 

2001-02 
(3)       

2006-07     2010-2011     2011-2012 2001-02  2006-07 2010-2011    2011-2012 
 

Professor 

Institution Average 

Comparison Group Average 

Difference Above/(Below) 

% Difference Above/Below 

 
n/a    $66,000  $77,400  $77,100 

$60,997     $68,424  $84,398  $84,524 

n/a     ($2,424)   ($6,998)   ($7,424) 

n/a  -3.5%       -8.3%       -8.8% 

 
n/a  $73,574  $79,668  $77,100 

$77,898  $76,276  $86,871  $84,524 

n/a   ($2,702)   ($7,203)   ($7,424) 

n/a       -3.5%       -8.3%   -8.8% 

Associate Professor Institution 

Average Comparison Group 

Average 

Difference Above/(Below) 

% Difference Above/Below 

 
n/a    $54,800  $60,100  $59,200 

$48,046     $55,429  $68,996  $69,021 

n/a  ($629)   ($8,896)   ($9,821) 

n/a   -1.1%     -12.9%     -14.2% 

 
n/a  $61,089  $61,861  $59,200 

$61,359  $61,790  $71,017  $69,021 

n/a      ($701)   ($9,156)   ($9,821) 

n/a       -1.1%     -12.9%   -14.2% 

Assistant Professor Institution 

Average Comparison Group 

Average Difference 

Above/(Below) 

% Difference Above/Below 

 
n/a    $46,800  $51,600  $52,000 

$42,755     $48,923  $57,544  $57,348 

n/a     ($2,123)   ($5,944)   ($5,348) 

n/a  -4.3%     -10.3%       -9.3% 

 
n/a  $52,171  $53,112  $52,000 

$54,601  $54,537  $59,230  $57,348 

n/a   ($2,366)   ($6,118)   ($5,348) 

n/a       -4.3%     -10.3%   -9.3% 

Instructor 

Institution Average 

Comparison Group Average 

Difference Above/(Below) 

% Difference Above/Below 

 
n/a    $39,300  $44,200  $44,900 

$35,445     $41,915  $47,282  $46,682 

n/a     ($2,615)   ($3,082)   ($1,782) 

n/a  -6.2%       -6.5%       -3.8% 

 
n/a  $43,810  $45,495  $44,900 

$45,266  $46,725  $48,667  $46,682 

n/a   ($2,915)   ($3,172)   ($1,782) 

n/a       -6.2%       -6.5%   -3.8% 

All Ranks Combined Institution 

Average Comparison Group 

Average Difference 

Above/(Below) 

% Difference Above/Below 

 
$43,300     $52,300  $58,100  $57,700 

$47,934     $54,895  $65,199  $65,240 

($4,634)     ($2,595)   ($7,099)   ($7,540) 

-9.7%  -4.7%  -10.9%  -11.6% 

 
$55,297  $58,302  $59,802  $57,700 

$61,215  $61,195  $67,109  $65,240 

($5,918)   ($2,893)    ($7,307)   ($7,540) 

-9.7%  -4.7%  -10.9%  -11.6% 

 

 

The Human Resource office posts online and publishes in print format the criteria, qualifications, 

and procedures for hiring personnel.  Job descriptions accurately detail the duties, responsibilities 

and authority of positions. The Human Resources office provides detailed instructions for 

applicants and hiring committees regarding the processes of advertising positions, screening, and 

interviewing applicants, and selecting employees. A template and forms for position 

announcements are provided to maintain consistency in hiring procedures and practices. Faculty 

hiring committees are composed primarily of faculty. DSU policies relating to hiring practices 

adhere to all federal and state requirements and include: 

 Policy 3.27, Faculty Hiring Procedure 

 Policy 4.4,  Job Classifications 

 Policy 4.5, Hiring 

http://www.dixie.edu/humanres/hire.html
http://www.dixie.edu/humanres/polfac.html
http://www.dixie.edu/humanres/polsta.html
http://www.dixie.edu/humanres/polsta.html
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APPENDIX A: Letter of notification to NWCCU that DSU is approved to proceed toward 

university status  
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APPENDIX B:  Dixie State College- University Benchmark Update, University Status Approval, and 

Name Change 

 
MEMORANDUM 
January 16, 2013 

 
 
 

TO: State Board of Regents 

 
FROM: David L. Buhler 

 
SUBJECT: Dixie State College- University Benchmark Update, University Status Approval, 
and 

Name Change 
 
 
 
 

Dixie State College of Utah (DSC) requests the Board of Regents' designation of 

university status based on its accomplishment of the Regents-approved benchmarks for 

university status as documented in the University Benchmark Update document and a 

change in name to reflect university status. 

 

Background 

During 2010, Dixie State College administration worked with the Academic Affairs unit of 

the Utah System of Higher Education (USHE) Commissioner's Office to produce a 

document that set forth benchmarks for a teaching university and plans for DSC to 

achieve those benchmarks.  The document was developed from research that included 

university-level expectations based upon institutional characteristics from three peer 

comparator groups.  It set benchmarks related to the necessary foundational degrees, the 

number and qualifications of faculty, and the necessary student and administrative 

services, and laid out a three-year cost plan for achieving the elements necessary to 

attain university status. In January 2011, the Utah State Board of Regents approved the 

proposal that Dixie State College of Utah move toward university status 

and enhance its role as one of three open-access, teaching universities in the state. The purpose of 
this 

document is to provide an update on progress made by the institution toward those university 
expectations. 

 
Foundational Degrees 

The foundational baccalaureate degrees determined necessary for university status 

and their dates of approval by the Board of Regents are as follows: 

• Art (2012) 

• History (Regent approval requested at this meeting - January 2013) 

• Social Science (2012) 

• Foreign Language, Spanish (2012) 
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• Physical Science Composite (2011) 

• Computer Science (2012) 

• Mathematics (2011) 
 

 

The History degree is on the Regents' agenda for consideration today and has received positive 

recommendations from the Program Review Subcommittee and the Commissioner.  No remaining 

requirements for the approval of this degree have been identified. 

 
Student enrollments in the baccalaureate level programs offered by DSC have met and exceeded 
expectations. Clearly, the demand for baccalaureate level degrees, which will serve DSC's region and the 
state's need for an educated populace, is high and appears to be sustainable into the future. 

 
Number and Qualifications of Faculty 
The Regent-approved 2011 DSC benchmark document identified the faculty necessary to staff the 
additional foundational degrees as well as those needed to accommodate university level teaching load 
expectations (24 semester hours/year). In addition, a benchmark of 60% of regular faculty with appropriate 
terminal degrees in each foundational department was set and the faculty necessary to meet that 
benchmark identified. The current DSC faculty and the faculty hires in over 60 new tenure-line positions 
necessary are shown in the University Benchmark Report. The number and qualifications of faculty are 
consistent with university status. 

 
Student and Administrative Services Support 
During the benchmarking process, student and administrative services positions necessary to support the 
size of institution and array of programs at a university were identified. While some minor changes in the 
specific positions identified originally have occurred, the number and types of staff exceed the benchmark 
expectations. 

 
Cost Plan 
Benchmarks set in 2011 included the additional budget support necessary to support the additional 
degrees, faculty, staff and students of DSC when university level benchmarks for degrees and staffing were 
met.  The budget support also took into consideration the anticipated student enrollment growth as a wider 
array of baccalaureate level programs as they became available. The additional budget support has been 
identified and allocated to the various divisions where it is needed. 

 
Policy Issues 

 
It should be noted that Dixie State College has not, at this time, proposed any master's degrees for 
approval.  This is prudent given the uncertainty of the effects of the recent change in the minimum age for 
LDS missionary service, which is likely to have a short-term effect on enrollments. It also allows time for 
the College to "grow into" university status and further mature its undergraduate programs before adding 
graduate level coursework and programs. 

 
In sum, the benchmarks agreed to by the Commissioner, Regents, and the College have provided a 
blueprint for development during the last three years. The enrollment growth and accompanying tuition 
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increases have provided the resources needed to meet the benchmarks. This update provides evidence 
that DSC has met the criteria established by the Board of Regents and Commissioner's office and is 
prepared for university designation. 

 

The Regents have authority pursuant to Utah Code §53B-1-103 (Establishment of State Board of Regents 
- Powers and Authority) to approve institutional missions and names. When an institutional name is 
changed, the Legislature codifies the new name of the institution in statute, Utah Code §53B-1-102 (State 
System of Higher Education). The Legislature ultimately has the final say as they make the statutory 
change. President Nadauld has undertaken an extensive process involving the college community, alumni, 
and broader community, regarding the future name of the institution. The results of the processes to collect 
input on the name will be considered by the Dixie State College Board of Trustees on January 18, 2013. 
The Board of Trustees then makes a recommendation to the Board of Regents. This recommendation will 
be hand-carried to the Regents' meeting. 

 
Commissioner's Recommendation 

 
The Commissioner recommends the Regents accept the University Benchmark Update and approve Dixie 
State College for university status.  While it is anticipated that graduate programming at the master's level 
will likely be considered in the future, it is understood that DSC is not proposing this at this time. and this is 
a prudent approach. Therefore, it is also recommended that graduate degrees not be considered until the 
institution has had the opportunity to mature in its new role. 

 

 
 
 
 
 

David L. Buhler 
Commissioner of Higher Education 

 
DLB/EJH 
Attachment 
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APPENDIX C:  Letter authorizing the name and status change to Dixie State University by 

the Utah State Board of Regents 
 

 

 

 
 

 

 
 

 



23 
 
 

APPENDIX D:  Legislative House Bill 61, granting name and status change to Dixie State 

University 

 

02-06-13 5:16 PM 2nd Sub. (Gray) H.B. 61 
- 3 - 

57 (vii) Utah Valley University; or 

58 (viii) Salt Lake Community College; or 

59 (b) the campus board of directors of a college campus within the Utah College of 

60 Applied Technology. 

61 (3) "Chartering entity" means the entity that authorizes the establishment of a charter 

62 school. 

63 Section 2. Section 53B-1-102 is amended to read: 

64 53B-1-102. State system of higher education. 

65 (1) The state system of higher education consists of the following institutions: 

66 (a) State Board of Regents; 

67 (b) the University of Utah; 

68 (c) Utah State University; 

69 (d) Weber State University; 

70 (e) Southern Utah University; 

71 (f) Snow College; 

72 (g) Dixie State [College of Utah] University; 

73 (h) Utah Valley University; 

74 (i) Salt Lake Community College; 

75 (j) the Utah College of Applied Technology; and 

76 (k) other public post-high school educational institutions as the Legislature may 

77 designate. 

78 (2) A change in the name of an institution within the system of higher education shall 

79 not be considered a change in the role or mission of the institution, unless otherwise 

authorized 

80 by the State Board of Regents. 

81 (3) It is not the intent of the Legislature to increase the number of research universities 

82 in the state beyond the University of Utah and Utah State University. 

83 (4) These institutions are empowered to sue and be sued and to contract and be 

84 contracted with. 

85 Section 3. Section 53B-2-101 is amended to read: 

86 53B-2-101. Institutions of higher education -- Corporate bodies -- Powers. 

87 (1) The following institutions of higher education are bodies politic and corporate with 

 

2nd Sub. (Gray) H.B. 61 02-06-13 5:16 PM 
- 4 - 

88 perpetual succession and with all rights, immunities, and franchises necessary to function as 

89 such: 

90 (a) the University of Utah; 

91 (b) Utah State University; 

92 (c) Weber State University; 

93 (d) Southern Utah University; 
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94 (e) Snow College; 

95 (f) Dixie State [College of Utah] University; 

96 (g) Utah Valley University; 

97 (h) Salt Lake Community College; and 

98 (i) the Utah College of Applied Technology. 

99 (2) (a) Each institution may have and use a corporate seal and may, subject to Section 

100 53B-20-103, take, hold, lease, sell, and convey real and personal property as the interest of 

the 

101 institution requires. 

102 (b) Each institution is vested with all the property, franchises, and endowments of, and 

103 is subject to, all the contracts, obligations, and liabilities of its respective predecessor. 

104 (c) (i) Each institution may enter into business relationships or dealings with private 

105 seed or venture capital entities or partnerships consistent with Utah Constitution Article VI, 

106 Section 29, Subsection (2). 

107 (ii) A business dealing or relationship entered into under Subsection (2)(c)(i) does not 

108 preclude the private entity or partnership from participating in or receiving benefits from a 

109 venture capital program authorized or sanctioned by the laws of this state, unless otherwise 

110 precluded by the specific law that authorizes or sanctions the program. 

111 (iii) Subsections (2)(c)(i) and (ii) also apply to the Utah College of Applied 

112 Technology created in Title 53B, Chapter 2a, Utah College of Applied Technology. 

113 Section 4. Section 53B-2-111 is enacted to read: 

114 53B-2-111. Dixie State University -- Institutional name change. 

115 (1) Dixie State College of Utah shall be known as Dixie State University. 

116 (2) Dixie State University is a continuation of Dixie State College of Utah and shall: 

117 (a) possess all rights, titles, privileges, powers, immunities, franchises, endowments, 

118 property, and claims of Dixie State College of Utah; and 
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APPENDIX E: Letter notifying NWCCU that university status had been granted 
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APPENDIX F: NWCCU letter of acknowledgement of university name and status change 

from Dr. Les Steele 
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Appendix G: Executive Summary of the Dixie State College of Utah’s Strategic Plan 2012 

 (as written in 2012 when university status was in view, but not yet attained) 

 

Mission Summary & Core Themes  
Dixie State College of Utah is a publicly supported institution of higher education that strives to 

enrich its community and the lives of individual students by providing associate and 

baccalaureate degrees and certificates, by fostering lifelong learning, and by sponsoring activities 

and events that meet the educational and cultural needs of its regional constituents. DSC 

accomplishes these objectives directly by delivering excellent teaching in a learning environment 

recognized for its personal relationships, values, service, diversity and open access, and by 

creating strategic partnerships for learning opportunities. In short, DSC is all about student 

success.  

 

DSC’s mission is embodied in, and communicated through, its three Core Themes:  

A Culture of Learning 

A Culture of Values 

A Culture of Community 

 

Strategic Plan  
The strategic planning process at DSC began with a series of facilitated meetings held 

throughout the 2011/12 academic year, which included representatives from DSC’s student 

body, staff, faculty, and administration; as well as representatives from local businesses and 

community leaders. Referred to as DSC’s “2nd Century Strategy Committee,” these individuals 

were each personally invited to participate by DSC’s president. The purpose and outcome of 

these sessions was to garner input for use in developing DSC’s strategic plan, including a 

traditional “SWOT analysis” (i.e., strengths, weaknesses, opportunities, and threats). The input 

from this broad group of constituents ultimately fed into a strategic planning retreat at which the 

strategic plan was fine-tuned and formalized by DSC’s president and executive staff.  

 

Strengths - As a result of the strategic planning process several internal strengths emerged 

including:  

 Personalized education  

 High value proposition  

 Location  

 Safety  

 Customer service orientation  

 Flexibility and responsiveness  

 

DSC has a long-standing tradition of friendliness and strong teacher-student learning 

relationships that uniquely and positively impact its students. The institution’s name “Dixie” 

embodies a tradition of hospitality, friendliness, kindness, and inclusion for all those associated 

with the institution. This same attitude is found among the staff and employees of DSC who 

provide excellent customer service throughout DSC’s academic, student, and support services.  

The tradition of cooperation and conscientiousness at DSC also provides agility, flexibility, and 

responsiveness as it faces new challenges.  

 

Reflecting the values of its community, DSC has one of the safest campuses in the country. The 

desert environment and pioneering spirit of southwest Utah provide the foundation upon which 

DSC has built a tradition of thrift and self-sufficiency. DSC carries on this tradition by 

maintaining the lowest tuition rates in the region, thus providing Utah and area students with an 

outstanding value in obtaining a college degree. The area in which DSC is located boasts the 

mildest climate in the state, and is rich in natural beauty and recreational opportunities. With 

close proximity to the Grand Canyon and a number of other national parks the area has become a 

global tourist destination. This naturally serves to attract students to DSC and is of particular 

service to any who have difficulty dealing with harsh winter weather.  

 

Weaknesses or Challenges - The strategic planning process revealed several internal 

weaknesses or challenges, which include:  

 Maintaining quality during high growth  

 Limited financial endowments  

 Limited diversity among students and faculty  
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DSC’s student enrollment has ballooned by nearly forty percent over the last several years and is 

quickly approaching a headcount of 10,000 students. As with any institution hyper-growth 

creates challenges and exposes weaknesses. Southwest Utah has historically been one of the 

most economically deprived areas of the state, and although DSC is over 100 years old, it has 

only been in recent years that the college has expanded and the area has emerged economically. 

These factors combine to leave DSC with a relatively small financial endowment or other 

economic support outside of state funding and student tuition. The historical isolation of the 

community is also evident in a student body and faculty still relatively homogenous in ethnicity 

and perspective.  

 

Opportunities - Opportunities identified in the strategic planning process include:  

 Obtaining university status  

 Adopting new learning technologies  

 Adding select Master’s degrees  

 Regional expansion  

 Maintaining and forming mutually beneficial partnerships  

 Promoting and supporting undergraduate research  

 Development of physical facilities  

 

For the last several years DSC has being working with the Utah State Board of Regents and state 

legislators to prepare for a move from its current status as a “College” to that of a “University.” 

This change is consistent with the institution’s significant growth in both enrollment and degree 

offerings, and provides the institution with opportunities for future growth and development 

including additional funding. University status also opens the door for adding selected graduate 

degrees, and for recruiting locally, regionally and globally. In anticipation of future growth DSC 

has constructed a new flagship building (the Holland building), which houses the library, 

academic & student services, a career center, a digital learning center and lab, and other 

resources focused on student success. The new digital learning center provides a resource for 

faculty to experiment with and adopt new teaching and learning technologies in a supported 

environment. DSC believes that new technologies provide opportunities to enrich teaching and 

learning, and will continue to pursue those opportunities.  

 

With the pace of change continuing to accelerate DSC will search for and seize opportunities for 

mutually beneficial partnerships for the purpose of enhancing the success of our students. These 

partnerships may include teaching agreements with other institutions, partnerships with 

businesses and other organizations for student internships, and partnerships with community 

organizations. Over the last several years a grassroots effort among DSC’s faculty has emerged 

to provide students with opportunities to do and present undergraduate research projects. This 

enhances student success by preparing them for graduate studies and/or employment that 

requires superior quantitative skills. DSC believes this opportunity should be expanded and is 

taking steps to do so.  

 

Threats - The external environment also generates threats to DSC. These threats include:  

 Radical changes in federal funding for students  

 Disruptive technologies  

 Tuition erosion  

 Safety  

 Public attitudes toward education  

 Economic stagnation  

 

The recent hyper-growth in DSC enrollment appears to be partially driven by easy access to 

federal Pell grants for many students. This phenomenon is not unique to DSC and has resulted in 

tremendous costs to the federal government. If the federal government, for whatever reason, 

should decide to eliminate or cut back on these grants it is likely that DSC and all institutions of 

higher education would experience significant drops in enrollment.  

Although DSC strives to maintain a leading position in the adoption and use of new 

technologies, the pace of technological change is becoming so fast that there is an increasing risk 

of the emergence of unanticipated new technologies that could disrupt traditional forms of 

education. These technologies may result in education costs becoming so low, or the education 
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process being so changed, that DSC might not be able to maintain its current structure and 

processes. DSC acknowledges this risk and has adopted a strategy to help mitigate it.  

 

Although DSC and its community are consistently rated as the safest in the United States, the last 

decade clearly shows that no place is completely safe and that constant vigilance is required.  

Another significant threat to DSC, and to all of higher education, is the ongoing deterioration of 

public attitudes towards higher education. It seems that public attitudes have moved from a 

perspective of higher education as an investment in overall social and economic improvement, 

towards a perspective of higher education as a needless and wasteful public expense. DSC sees 

this shift reflected in a constantly deteriorating percentage of the state budget that is allocated to 

higher education.  

 

Plans & Objectives  

In the next phase of DSC’s strategic planning process it determined how to utilize its strengths to 

take advantage of opportunities, and to mitigate threats. The process also examined how best to 

deal with weaknesses in order avoid missing opportunities, and how to avoid any combination of 

weaknesses and threats that could harm the institution or prevent it from achieving its strategic 

goals.  

 

The primary objective of DSC’s strategy is to promote student success. Paramount in achieving 

that objective is DSC’s continued progress towards university status. Many other objectives 

revolve around this including; regional expansion, new partnerships, undergraduate research, 

further growth and development of physical facilities, the addition of master’s degrees, and 

obtaining greater diversity in faculty, staff, and students. The necessary pre-work has been 

completed as DSC progresses towards obtaining university status, with a target effective date of 

1 July 2013. Final authorization must come from the Utah Regents and the state legislature, 

which can only be influenced, not controlled, so there is some risk associated with this objective, 

particularly with the timing. Nevertheless, DSC remains optimistic and is eager to move forward 

with this change.  

 

DSC’s has an opportunity to adopt new learning technologies, which plays well with its strength 

in responsiveness and flexibility. DSC has very few administrative layers and is able to make 

decisions quickly while maintaining widespread institutional support. This institutional agility 

also contributes to DSC’s ability to form mutually beneficial partnerships with other institutions 

and organizations. Although the opportunity of adding select master’s degrees must be preceded 

by the change to university status, it is enhanced and facilitated by the high number of DSC 

faculty holding terminal degrees. This also aides DSC in its efforts to increase undergraduate 

research opportunities.  

 

Growth presents one of the greatest and most difficult challenges for any organization. DSC is 

aware of this challenge and vigilant in maintaining and strengthening relationships within and 

between students, faculty, staff, and other key stakeholders. This can be seen in the investments 

DSC is making in student services, student government, clubs, intramurals, events, faculty 

hiring, and training. DSC’s core themes (i.e., learning, values, and community) also serve to 

provide a consistent perspective and purpose even during periods of radical change caused by 

growth and/or technology.  

 

Limited financial resources will continue to provide perhaps the greatest constraint to DSC’s 

accomplishment of its strategic objectives. However, improvements in alumni relations, steady 

but still below-market tuition increases, and other revenue generating opportunities help soften 

the blow. In case cutbacks are made in federal student funding or the country experiences further 

or prolonged economic stagnation, DSC’s high value proposition will greatly mitigate these 

threats. Should economic conditions further deteriorate, it is even conceivable that DSC could 

benefit as students priced out of other institutions come to DSC.  

 

The timing and potential effects of disruptive technologies are, by their nature, difficult to 

anticipate or predict. However, playing on the strength of its flexibility and responsiveness, and 

with continued adoption and use of emerging technologies, DSC hopes to lessen this threat to the 

extent that any organization can. Likewise, the threat of dangerous behavior and random acts of 

violence are, by their nature, unpredictable. Nevertheless, DSC has put in place plans, 

procedures, and training to identify and eliminate potential threats before they occur, as well as 

to effectively handle incidents should they actually occur.  
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Public attitudes toward education can only be influenced over time with consistent effort. 

Through its relationships and partnerships with community organizations, and through its public 

relations and media outlets, DSC is persistent in promoting both the social and the economic 

value of higher education. It is hoped that these efforts will eventually yield some positive shift 

in the public’s attitude towards DSC and all of higher education.  

 

As part of the strategic planning process each of DSC’s operational areas, including both 

academic and non-academic support areas, submitted their own plans and objectives in support 

of DSC’s core themes, mission, and strategic plan. Those supporting plans and objectives are 

held within each of the areas and not included in this summary.  

 

 



Finance 2012-13

Institution: Dixie State College of Utah (230171)
User ID: P2301711

Overview
Finance Overview

 Purpose  
 The purpose of the IPEDS Finance component is to collect basic financial information from items associated with the
institution's General Purpose Financial Statements.

 

   
   
   
   
 Resources:
To download the survey materials for this component: Survey Materials

 

 To access your prior year data submission for this component: Reported Data  

If you have questions about completing this survey, please contact the IPEDS Help Desk at 1-877-225-2568.

https://surveys.nces.ed.gov/ipeds/VisIndex.aspx
https://surveys.nces.ed.gov/IPEDS/PriorYearDataRedirect.aspx?survey_id=5
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Institution: Dixie State College of Utah (230171)
User ID: P2301711

Finance - Public institutions
Reporting Standard

Please indicate which reporting standards are used to prepare your financial statements:
      

 
GASB (Governmental Accounting Standards Board), using standards of GASB 34 & 35

 
 

FASB (Financial Accounting Standards Board)

Please consult your business officer for the correct response before saving this screen. Your response to this
question will determine the forms you will receive for reporting finance data.



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Finance - Public institutions
General Information

GASB-Reporting Institutions (aligned form)
To the extent possible, the finance data requested in this report should be provided from your institution's audited
General Purpose Financial Statements (GPFS). Please refer to the instructions specific to each screen of the survey for
details and references.
1. Fiscal Year Calendar
This report covers financial activities for the 12-month fiscal year: (The fiscal year reported should be the most
recent fiscal year ending before October 1, 2012.)
Beginning: month/year
(MMYYYY)

Month:
 

Year:
 

And ending: month/year
(MMYYYY)

Month:
 

Year:
 

2. Audit Opinion
Did your institution receive an unqualified opinion on its General Purpose Financial Statements from your auditor for the
fiscal year noted above? (If your institution is audited only in combination with another entity, answer this question based
on the audit of that entity.)
    

 
Unqualified

 
Qualified
(Explain in
box below)

 
Don't know
(Explain in
box below)               

3. Reporting Model
GASB Statement No. 34 offers three alternative reporting models for special-purpose governments like colleges and
universities. Which model is used by your institution?
     

 
Business Type Activities

 
 

Governmental Activities

 
 

Governmental Activities with Business-Type Activities

 
4. Intercollegiate Athletics
If your institution participates in intercollegiate athletics, are the expenses accounted for as auxiliary enterprises or
treated as student services?
 
    

 
Auxiliary enterprises               

    
 

Student services               

    
 

Does not participate in intercollegiate athletics               

    
 

Other (specify in box below)               

5. Endowment Assets
Does this institution or any of its foundations or other affiliated organizations own endowment assets ?
    

 
Yes - (report endowment assets)               

 
 

No

You may use the space below to provide context for the data you've reported above.
 

7 2011

6 2012





Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part A - Statement of Net Assets
Fiscal Year: July 1, 2011 - June 30, 2012

If your institution is a parent institution then the amounts reported in Parts A and D should include ALL of your
child institutions

 
Line no.  Current year amount Prior year amount
 Current Assets   
01 Total current assets

 
 23,660,493

 
 Noncurrent Assets   
31 Depreciable capital assets, net of depreciation

 
 88,897,368

04 Other noncurrent assets
CV=[A05-A31]

 11,830,565  19,020,664

05 Total noncurrent assets
 

 107,918,032

 
06 Total assets

CV=(A01+A05)
 164,176,281  131,578,525

 
 Current Liabilities   
07 Long-term debt, current portion

 
 937,090

08 Other current liabilities
CV=(A09-A07)

 8,103,548  5,846,245

09 Total current liabilities
 

 6,783,335

 
 Noncurrent Liabilities   
10 Long-term debt

 
 9,076,727

11 Other noncurrent liabilities
CV=(A12-A10)

 442,991  403,122

12 Total noncurrent liabilities
 

 9,479,849

 
13 Total liabilities

CV=(A09+A12)
 18,555,356  16,263,184

 
 Net Assets   
14 Invested in capital assets, net of related debt

 
 81,979,651

15 Restricted-expendable
 

 5,940,342

16 Restricted-nonexpendable
 

 9,558,684

17 Unrestricted
CV=[A18-(A14+A15+A16)]

 15,848,794  17,836,664

18 Total net assets
CV=(A06-A13)

 145,620,925  115,315,341

27,790,985

124,554,731

136,385,296

683,777

8,787,325

9,325,040

9,768,031

114,333,470

5,955,319

9,483,342



 
You may use the space below to provide context for the data you've reported above.
 
Most Increases and decreases in assets and liabilities centered on the
construction of the Jeffery R. Holland Centennial Commons building.  This
single asset costing $35,386,295 and the payments for construction,
furniture, fixtures and equipment account for virtually all changes both
increase and decreases in assets and liabilities.      The increase in net
assets of the University is primarily attributable to the increase in student
enrollment and tuition.



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part A - Statement of Net Assets (Page 2)
Fiscal Year: July 1, 2011 - June 30, 2012

 
Line No. Description Ending balance Prior year

Ending balance
 Capital Assets   
 
21 Land & land improvements

 
 21,754,181

22 Infrastructure
 

 0

23 Buildings
 

 96,449,022

32 Equipment, including art and library collections
 

 12,316,033

27 Construction in progress
 

 2,165,258

 Total for Plant, Property and Equipment
CV = (A21+ .. A27)

 172,396,713  132,684,494

28 Accumulated depreciation
 

 43,787,126

33 Intangible assets, net of accumulated amortization
 

 0

34 Other capital assets
 

 0

 
 
You may use the space below to provide context for the data you've reported above.
 
Most Increases in assets centered on the construction of the Jeffery R.
Holland Centennial Commons building.  This single asset costing
$35,386,295 and the payments for construction, furniture, fixtures and
equipment account for increases in assets.

22,127,021

1,346,753

133,033,781

13,384,753

2,504,405

47,841,983



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part E - Scholarships and Fellowships
Fiscal Year: July 1, 2011 - June 30, 2012

DO NOT REPORT FEDERAL DIRECT STUDENT LOANS (FDSL) ANYWHERE IN THIS SECTION
    

 
Line
No.

Source Current year amount Prior year
amount

01 Pell grants (federal)
 

 19,860,926

02 Other federal grants (Do NOT include FDSL amounts)
 

 728,432

03 Grants by state government
 

 293,908

04 Grants by local government
 

 0

05 Institutional grants from restricted resources
 

 650,461

06 Institutional grants from unrestricted resources
CV=[E07-(E01+...+E05)]

 5,607,507  5,202,107

07 Total gross scholarships and fellowships
 

 26,735,834

 
 Discounts and Allowances   
08 Discounts & allowances applied to tuition & fees

 
 7,947,296

09 Discounts & allowances applied to sales & services of
auxiliary enterprises  

 35,527

10 Total discounts & allowances
CV=(E08+E09)

 9,121,334  7,982,823

 
11 Net scholarships and fellowships expenses after deducting

discounts & allowances
CV= (E07-E10) This amount will be carried forward to C10 of the
expense section.

 17,033,195  18,753,011

 
You may use the space below to provide context for the data you've reported above.
 

19,422,782

214,166

313,344

0

596,730

26,154,529

9,073,702

47,632



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part B - Revenues and Other Additions
Fiscal Year: July 1, 2011 - June 30, 2012

 
Line No. Source of Funds Current year amount Prior year amount
 Operating Revenues   
01 Tuition & fees, after deducting discounts & allowances

 
 25,375,056

 Grants and contracts - operating   
02 Federal operating grants and contracts

 
 56,676

03 State operating grants and contracts
 

 0

04 Local government/private operating grants and contracts  0  0
 04a Local government operating grants and contracts

 
 0

 04b Private operating grants and contracts
 

 0

05 Sales & services of auxiliary enterprises,
after deducting discounts & allowances  

 8,437,035

06 Sales & services of hospitals,
after deducting patient contractual allowances  

 0

26 Sales & services of educational activities
 

 0

07 Independent operations
 

 0

08 Other sources - operating
CV=[B09-(B01+ ....+B07)]

 667,906  628,851

09 Total operating revenues
 

 34,497,618

 
 
 

27,945,603

47,951

25,157

7,750,973

36,437,590



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part B - Revenues and Other Additions
Fiscal Year: July 1, 2011 - June 30, 2012

 
Line
No.

Source of funds Current year amount Prior year
amount

 Nonoperating Revenues   
10 Federal appropriations

 
 0

11 State appropriations
 

 21,516,290

12 Local appropriations, education district taxes, & similar support
 

 0

 Grants-nonoperating   
13 Federal nonoperating grants Do NOT include Federal Direct

Student Loans  
 22,242,878

14 State nonoperating grants
 

 829,179

15 Local government nonoperating grants
 

 9,000

16 Gifts, including contributions from affiliated organizations
 

 989,934

17 Investment income
 

 1,834,164

18 Other nonoperating revenues
CV=[B19-(B10+...+B17)]

 0  10,500

19 Total nonoperating revenues
 

 47,431,945

27 Total operating and nonoperating revenues CV=[B19+B09]  81,426,377  81,929,563
28 12-month Student FTE from E12  6,475  6,268
29 Total operating and nonoperating revenues per student FTE

CV=[B27/B28]
 12,576  13,071

 
 
 

21,473,539

21,251,312

924,606

104,500

1,114,371

120,459

44,988,787



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part B - Revenues and Other Additions
Fiscal Year: July 1, 2011 - June 30, 2012

 
Line No. Source of funds Current year amount Prior year amount
 Other Revenues and Additions   
20 Capital appropriations

 
 0

21 Capital grants & gifts
 

 259,048

22 Additions to permanent endowments
 

 84,432

23 Other revenues & additions
CV=[B24-(B20+...+B22)]

 0  0

24 Total other revenues and additions
 

 343,480

 
25 Total all revenues and other additions

CV=[B09+B19+B24]
 112,606,408  82,273,043

 
You may use the space below to provide context for the data you've reported above.
 

 

29,160,424

1,957,198

62,409

31,180,031



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part C - Expenses and Other Deductions
Fiscal Year: July 1, 2011 - June 30, 2012

Report Total Operating AND Nonoperating Expenses in this section
  1 2 3 4 5 6 7 8
Line
No.

Description Total amount Salaries & wages Employee fringe benefits Operation and
maintenance of plant

Depreciation Interest All
other                    

PY Total
Amount

 Expenses and
Deductions

 

01 Instruction
      

 1,280,166  20,758,866

02 Research
      

 23,070  56,065

03 Public service
      

 2,996,929  6,312,008

05 Academic support
      

 2,832,174  9,037,080

06 Student services
      

 3,099,652  8,535,376

07 Institutional support
      

 2,980,350  9,198,752

08 Operation &
maintenance
of plant (see
instructions)

0
     

 2,548,535 0

10 Scholarships and
fellowships
expenses, excluding
discounts & allowances
(from E11)

 17,033,195   17,033,195  18,753,011

11 Auxiliary enterprises
      

 4,128,297  6,335,476

12 Hospital services
      

 0  0

13 Independent operations
      

 0  0

14 Other expenses
& deductions
CV=[C19-(C01+...+C13)]

 452,254  448,474  3,780  0  0  0  0  240,868

19 Total expenses &
deductions    

0
  

 36,922,368  79,227,502

 Prior year amount  79,227,502  26,159,579  8,735,916   3,757,601  341,423  40,232,983  
20 12-month Student FTE

from E12
 6,475   6,268

21 Total expenses and
deductions per student
FTE CV=[C19/C20]

 12,711   12,640

 
You may use the space below to provide context for the data you've reported above.
 

22,246,547 13,462,639 4,083,961 1,771,359 1,490,283 158,139

80,893 42,084 3,304 6,441 5,419 575

5,895,130 1,586,346 405,645 469,394 394,911 41,905

9,628,043 3,891,068 1,424,760 766,623 644,977 68,441

9,938,500 3,855,841 1,455,242 791,343 665,774 70,648

10,199,010 4,064,100 1,586,748 812,086 683,226 72,500

1,776,241 836,083 -5,160,859

6,827,252 1,296,269 353,188 543,613 457,354 48,531

0 0 0

82,300,824 30,423,062 10,152,711 4,341,944 460,739



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part D - Summary of Changes In Net Assets
Fiscal Year: July 1, 2011 - June 30, 2012

 
Line No. Description Current year amount Prior year amount
01 Total revenues & other additions (from B25)  112,606,408  82,273,043
 
02 Total expenses & deductions (from C19)  82,300,824  79,227,502
 
03 Change in net assets during year

CV=(D01-D02)
 30,305,584  3,045,541

04 Net assets beginning of year
 

 112,269,800

05 Adjustments to beginning net assets and other gains or losses
CV=[D06-(D03+D04)]

 0  0

06 Net assets end of year (from A18)  145,620,925  115,315,341
 
You may use the space below to provide context for the data you've reported above.
 
Most Increases and decreases in assets and liabilities centered on the
construction of the Jeffery R. Holland Centennial Commons building.  This
single asset costing $35,386,295 and the payments for construction,
furniture, fixtures and equipment account for virtually all changes both
increase and decreases in assets and liabilities.      The increase in net
assets of the University is primarily attributable to the increase in student
enrollment and tuition.

115,315,341



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part H - Details of Endowment Assets
Fiscal Year: July 1, 2011 - June 30, 2012

Line
No.

Value of Endowment Assets Market Value Prior Year
Amounts

  Include not only endowment assets held by the institution, but any
assets held by private foundations affiliated with the institution.

  

01 Value of endowment assets at the beginning of the fiscal year
 

 12,012,826

02 Value of endowment assets at the end of the fiscal year
 

 13,455,331

 
You may use the space below to provide context for the data you've reported above.
 

13,455,331

9,259,389



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part J - Revenue Data for Bureau of Census
Fiscal Year: July 1, 2011 - June 30, 2012

Source and type Amount
Total for all funds
and operations

(includes
endowment funds,

but excludes component
units)

Education and
general/independent

operations

Auxiliary enterprises Hospitals Agriculture
extension/experiment

services

 (1)  (2) (3) (4) (5)
01 Tuition and fees  37,019,305  37,019,305    
02 Sales and

services
 7,798,605

 
 7,798,605   

 
03 Federal

grants/contracts
(excludes Pell
Grants)

 2,004,310
    

 Revenue from the state government:
04 State

appropriations,
current &
capital

 21,473,539
    

05 State grants
and contracts

 924,606
    

 Revenue from local governments:
06 Local

appropriation,
current &
capital

 0
    

07 Local
government
grants/contracts

 70,000
    

08 Receipts from
property and
non-property
taxes

 
 

09 Gifts and
private grants,
including capital
grants

 
 

10 Interest
earnings  

 

11 Dividend
earnings  

 

12 Realized capital
gains  

 

 
You may use the space below to provide context for the data you've reported above.
 

2,004,310

21,473,539

924,606

70,000

3,168,478

548,707

46,534



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part K - Expenditure Data for Bureau of Census
Fiscal Year: July 1, 2011 - June 30, 2012

Category Amount
Total for all funds and
operations (includes

endowment funds, but
excludes component units)

Education and general/
independent operations

Auxiliary enterprises Hospitals Agriculture extension/
experiment services

 (1) (2) (3) (4) (5)
01 Salaries and wages  31,270,857

 
 1,296,269   

 
02 Employee benefits, total  10,502,119

 
 353,188   

 
03 Payment to state

retirement funds (maybe
included in line 02
above)

 3,313,131
    

04 Current expenditures
other than salaries

 21,559,849
    

 Capital outlay:  
05 Construction  34,974,385

    
06 Equipment purchases  2,107,825

    
07 Land purchases  56,000

    
08 Interest on debt

outstanding, all funds &
activities

 
 

09 Scholarships/fellowships  26,154,529  26,154,529  
 
You may use the space below to provide context for the data you've reported above.
 

29,974,588

10,148,931

3,225,747 87,384

17,863,431 3,696,418

34,907,169 67,216

1,759,850 347,975

56,000

486,806



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part L - Debt and Assets, page 1
Fiscal Year: July 1, 2011 - June 30, 2012

Debt
Category Amount
01 Long-term debt outstanding at beginning of fiscal year

 
02 Long-term debt issued during fiscal year

 
03 Long-term debt retired during fiscal year

 
04 Long-term debt outstanding at end of fiscal year

 
05 Short-term debt outstanding at beginning of fiscal year

 
06 Short-term debt outstanding at end of fiscal year

 
 
You may use the space below to provide context for the data you've reported above.
 

9,076,727

766,332

771,331

9,325,040

937,090

683,777



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Part L - Debt and Assets, page 2
Fiscal Year: July 1, 2011 - June 30, 2012

Assets
Category Amount
07 Total cash and security assets held at end of fiscal year in sinking or debt service funds

 
08 Total cash and security assets held at end of fiscal year in bond funds

 
09 Total cash and security assets held at end of fiscal year in all other funds

 
 
You may use the space below to provide context for the data you've reported above.
 

1,805,833

30,050,519



Institution: Dixie State College of Utah (230171)
User ID: P2301711

Prepared by
 
This survey component was prepared by:
 

  
Keyholder

  
SFA Contact

  
HR Contact

  
Finance Contact

  
Other  

 Name:
 

 

 Email:
 

 

 
How long did it take to prepare this survey
component?  

hours
 

minutes  

 
The name of the preparer is being collected so that we can follow up with the appropriate person in the event that there
are questions concerning the data. The Keyholder will be copied on all email correspondence to other preparers.
The time it took to prepare this component is being collected so that we can continue to improve our estimate of the
reporting burden associated with IPEDS. Please include in your estimate the time it took for you to review instructions,
query and search data sources, complete and review the component, and submit the data through the Data Collection
System.
Thank you for your assistance.

Cheri Capps

capps@dixie.edu
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Institution: Dixie State College of Utah (230171) User ID: P2301711

Summary
Finance Survey Summary

IPEDS collects important information regarding your institution. All data reported in IPEDS survey components become
available in the IPEDS Data Center and appear as aggregated data in various Department of Education reports.
Additionally, some of the reported data appears specifically for your institution through the College Navigator website
and is included in your institution’s Data Feedback Report (DFR). The purpose of this summary is to provide you an
opportunity to view some of the data that, when accepted through the IPEDS quality control process, will appear on the
College Navigator website and/or your DFR. College Navigator is updated approximately three months after the data
collection period closes and Data Feedback Reports will be available through the ExPT and sent to your institution’s
CEO in November 2013.

Please review your data for accuracy. If you have questions about the data displayed below after reviewing the data
reported on the survey screens, please contact the IPEDS Help Desk at: 1-877-225-2568 or ipedshelp@rti.org.

Core Revenues

Revenue Source Reported values Percent of total core revenues Core revenues per FTE
enrollment

Tuition and fees $27,945,603 27% $4,316

Government appropriations $21,473,539 20% $3,316

Government grants and contracts $22,353,526 21% $3,452

Private gifts, grants, and contracts $1,114,371 1% $172

Investment income $120,459 0% $19

Other core revenues $31,847,937 30% $4,919

Total core revenues $104,855,435 100% $16,194

 

Total revenues $112,606,408   $17,391

Core revenues include tuition and fees; government appropriations (federal, state, and local); government grants and contracts; private gifts, grants, and
contracts; investment income; other operating and nonoperating sources; and other revenues and additions. Core revenues exclude revenues from auxiliary
enterprises (e.g., bookstores, dormitories), hospitals, and independent operations.

Core Expenses

Expense function Reported values Percent of total core expenses Core expenses per FTE
enrollment

Instruction $22,246,547 29% $3,436

Research $80,893 0% $12

Public service $5,895,130 8% $910

Academic support $9,628,043 13% $1,487

Institutional support $10,199,010 14% $1,575

Student services $9,938,500 13% $1,535

Other core expenses $17,485,449 23% $2,700

Total core expenses $75,473,572 100% $11,656

 



Core Expenses

Total expenses $82,300,824   $12,711

Core expenses include expenses for instruction, research, public service, academic support, institutional support, student services, operation and maintenance of
plant, depreciation, scholarships and fellowships expenses, other expenses, and nonoperating expenses.

  Calculated value

FTE enrollment 6,475

The full-time equivalent (FTE) enrollment used in this report is the sum of the institution’s FTE undergraduate enrollment and FTE graduate enrollment (as
calculated from or reported on the 12-month Enrollment component). FTE is estimated using 12- month instructional activity (credit and/or contact hours). All
doctor’s degree students are reported as graduate students.



Institution:  Dixie State College of Utah (230171) User ID:  P2301711
Edit Report

Finance 

Dixie State College of Utah (230171)

 

There are no errors for the selected survey and institution.
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